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authority, responsible for preventing and identifying illegal and irregular behaviors,

carrying out evaluation in time after receiving a report, deciding whether to initiate an

investigation, reviewing the root causes of the problem occurring, promoting the

improvement and upgrading of the process system of each department involved, and

supporting the achievement of high-quality and sustainable development of the

Company.

3.2 Competent Leader of each Department

3.2.1 Responsible for the whistleblowing management and whistleblower

protection work of such department under his/her jurisdiction or management.

3.3 All Employees

3.3.1 All employees shall, in accordance with the relevant provisions of this

System, promptly report any behavior known to him/her which falls under the

circumstances specified in Article 2.3 hereof.

3.3.2 All employees shall give active cooperation for internal investigations

initiated by the Company, truthfully provide information and data, provide all

possible conveniences, assistance, and guarantees for the investigation team, and

never impede or obstruct the investigation for any reason or in any form.

3.4 Functional Departments

3.4.1 The Legal Compliance Department, Human Resources Department,

Finance Department, Audit Department and other relevant departments shall, in light

of their departmental responsibilities and work needs and in accordance with this

System and relevant regulations of the Company, coordinate and implement the

whistleblowing management and whistleblower protection work within the scope of

their responsibilities.

4. Whistleblowing and Acceptance

4.1 Whistleblowing Channels

4.1.1 Employee’s superior leader

4.1.2 Competent leader or person in charge of employee's unit

4.1.3 Legal Compliance Department of the Company
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